MERI T PROMOTI ON° ANNOUNCEMENT

DEPARTMENTS OF THE ARMY AND Al R FORCE ANNOUNCEMENT #: ANG 18- 2004/ ANG- AGR 2004- 08
OFFI CE OF THE ADJUTANT GENERAL

NORTH CAROLI NA NATI ONAL GUARD OPENI NG DATE: 21 May 2004

HUMAN RESOURCES OFFI CE CLCSI NG DATE: 07 June 2004 2004
4105 REEDY CREEK RQOAD

RALEI G4, NORTH CARCLI NA 27607- 6410 ANTI Cl PATED FI LL DATE: 2004
PCSI TI ON Tl TLE AND NUMVBER: UNI T/ ACTI VITY AND DUTY LOCATI ON:
HAZVAT Speci al i st 145'" Logi stics Squadron

PDCN: 80214000 NCANG Charlotte, NC

GRADE AND SALARY: (Includes Locality Pay of 10.09%

TECH

GS5-2001- 09 $39, 690 - $51, 599 per year EMPLOYMENT STATUS:

Excepted Service

AGR  Current on-board AGR nenbers only.
Pay and all owances commensurate with nmilitary
G ade not to exceed CVBGI/ E-9.

WHO CAN APPLY: The area of consideration for this position is FULL TI ME SUPPORT PERSONNEL ONLY.
TECHNICI AN. Applications will only be accepted fromcurrent Excepted enpl oyees of the North
Carolina Air National Quard, current nmenbers of the North Carolina Air National Quard and

i ndividuals who are eligible and willing to enlist in the North Carolina Air National Guard.
AGR There is no AGR Enpl oyment Authorization for this position. The only ACGR applications

that will be considered for this position will be those subnitted by personnel who are current
on-board AGR enpl oyees of the NCANG

HOW TO APPLY: TECHNICI AN  Applicants interested in the technician position nmay apply by submtting an
Optional Application for Federal Enploynment (Optional Form 612), resume or any other form of application.
It is required that the Know edge, Skills and Abilities (KSA) |isted bel ow be addressed and attached to
the application. AGR Current AGR nenbers nust submit an Application for Active Quard/ Reserve (AGR)
Position (NGB Form 34-1). NOTE: Information that nust be provi ded when applying for a technician
position is as follows: announcenment number; name; address; tel ephone nunber; social security nunber;
date of birth; citizenship; education; work experience; and other job-related qualifications.
Applications nmust be sent to: North Carolina National Guard, ATTN. OTAGNC- HRO, 4105 Reedy Creek Road,
Ral ei gh, NC 27607-6410, to be received not |later than the close of business on the above indicated

cl osing date.

QUALI FI CATI ON REQUI REMENT:  Must have 24 nont hs experience whi ch denonstrates that the applicant has
acquired the below listed KSA S.

KNOALEDGE, SKILLS & ABILITIES (KSA' S)

Bel ow are listed the KSA's for this position. Each technician applicant nust prepare separate
(plain paper) listing to address all KSA' s and explain the civilian and mlitary work
experience (with dates) that provided that KSA. These comrents nust be addressed in the order
they appear bel ow and attached to the applicati on when applying for the position.

Applications nmust reflect duties and responsibilities of positions/jobs addressed. This mnust
be on the application/resune. The KSA's nust be addressed on a separate sheet of paper.
Failure to include attachnent of the KSA Statement will result in your application not being
considered for enployment. ASSI STANCE | N COVPLETI NG THE KSA STATEMENT MAY BE OBTAI NED BY
CALLI NG 919/ 664-6172 OR 704/ 391- 4169.

1. Know edge of a wi de range of supply principles, concepts, and nethodol ogi es invol ving general

_supf)l y, storage, distribution and Inventory specialties as they relate to hazardous materials; to

i ncl ude a general know edge of contracting and transportation practices.

2. Know edge of established Pri nci pl es, concepts, and nmethods of environmental protection relating to
hazardous materials; and skill in applying this know edge to the effective nanagenent and control of

t he HAZMAT Phar mac?/.

3. Kn_OV\AI edge of policies, work procedures, methods, data information, and requirements of hazardous
material s.

4. Know edge and understanding of Federal, State, and USAF safety and environnmental standards,

regul ations, statutes, policies, and guidelines to assure hazardous materials conpliance, safe working
p_raﬁtl ces, prevention of damage to governnent property, and prevention of accidental injuries and

m shaps.

5. Know edge of a variety of automated systems such as the Standard Base Supply System (SBSS),

Envi ronnmental Managenent | nfornmati on System (EM S), Base Contracti ng Autonated System (BCAS), etc., to
search, analyze, track and nonitor hazardous materials. ] ]

6. Ability to comunicate in witing to prepare, conpile, and research information for HAZMAT
inventory, safety and environmental reports. Ability to communicate orally to conduct briefings, offer
training, and | ead group conferences or sessions.



Announcenent # ANG 18- 2004/ ANG AGR 2004- 08 (Cont)

CONDI TI ON OF EMPLOYMENT:  Cccupant s of thrs osrtron nust maintain continuous mlitary nmenbership i

the North Carolina Air National Guard NCANG status (mlitary grade, DAFSC, mlitary unlt) and
experience nust be entered on the applrcatlon The reconmended appl i cant wiil not be approved f

appoi ntment until they occupy a conpatible AFSC i n the NCANG shown under M Irtarr Assi gnnment on the
reverse side of this announcenent. The applicant selected for this position will be required to
Bartrcrpate in the Direct Deposit/El ectronic Fund Transfer Program The recomended applicant will not
e approved for pronotion/appointnent until the appropriate physical exanmi nation is conpleted.

M LI TARY ASSI GNMVENT: Assignnent in a conpatible Enlisted position in the NCANG is
mandat ory. AFSC. 2SOXX.

EVALUATICN FACTORS USED: Personal interviews, review of the application and the KSA
t at enent .

PRI NCl PAL DUTI ES AND RESPONSI BI LI Tl ES:
Manages, controls, oversees, coordinates and inplenents the base HAZMAT Pharmacy program and function.
Provi des day-t o- day nanagenent and oversight of assigned personnel and rmonitors daily HAZMAT operations
and activities. Reviews conputer-generated |istings; coordinates office budget requirements; and
provi des work assignment, guidance, and direction to | ower graded personnel. Coordinates with a variety
of functional elenents, personnel and of f-base contacts to acconplish aSS|gned m ssion. Serves as a
techni cal advisor to the Wng Conmander re arding the hazardous materials programand i ssues; and serves
as a nmenber of the HAZMAT Pl anning Team the Environmental Protection Commttee, and as an advi sor to the
base Safety Council. Ildentifies new HAZMAT and customer requirenents. Control's | EX-coded material s
processes and apﬁroves customer requests, enrolls new custoners, requisitions hazardous materials,
Bgrforns research, verifies data, etc. Receives, issues, stores, and shi ps hazardous material s.

term nes storage requirenents, arrangenent of materials, and space utilization required. Uses safe and
secure storage and distribution practices to ensure naxrnunrprotectron of workforce personnel and the
environnent. Processes approvals, rejects, denials, waivers, or terminations; provides interchangeabl e
or substitute stock itens; and processes local or specral purchase requests, i f required. Manages shop
excess, perforns shelf life i nspections, coordinates stock |evel adJustnents and distributes |nventor¥
|IStInPS to appropriate users. Develops replenrshes and monitors stock |evels. Maintains listing o
partially consuned hazardous materials or “free issue” itens. Stocks, inventories, and tracks depl oyabl e
HAZNMAT klts before and after deploynments. Mintains accountability of hazardous material s owned y
visiting units. Assists in the identification of |ess hazardous materials. Devel ops specialized
purchase procedures for the purchase of hazardous materials in snmaller quantities, to provide short |ead
tine for deliveries, and to reconsi der econom c order quantities. Coordinates base- wi de pi ck-up and
del i very of hazardous materials. Serves as the HAZNAT systens admi nistrator utilizing the Standard Base
Supply System (SBSS) and Environnental Managenment Infornation System (EMS) to nanage and update HAZMAT
inventory data. Authorizes exceptions to user authorizations. Mnitors and authorizes upgrades to EMS,
HM S, and/or to the network server. Authorizes access to the HAZMAT tracking sgstenrand provi des backup
to the EM S database. Maintains the base Materi al Saf ety Data Sheets (IMBSDS) rary and the 3952
dat abase; and obtains required HAZVMAT infornation utilizing the Internet, as requrred Trai ns personne
regardrng the use of enhancenents to the Depot Maintenance-Hazar dous Mat eri al Managenent System and
trai ns personnel regarding HAZMAT communi cation requirements. Manages the HAZMAT/ CDS (Qzone Depl eti on
Systen) tracking systemand records mai ntenance data as required. Tracks hazardous materials for
depl oynments and redepl oynents. Devel ops base regul ations and operating instructions and procedures
i nvol vi ng hazardous naterial requirements and processes in accordance with Federal, State, and nmilitary
regul ations, guidelines, and instructions. Advises custoners and assi gned personnel of specralrzed or
new HAZVAT poli ci es, practrces and requirenents. Reviews proposed regul ation revisions and submts

changes to |n|t|at|ng of fi ces/ agenci es, as required. Insures that all affected organizations and
personnel are aware of new regulations, requirenents, or guidelines. Develops and conducts HAZNVAT
training to managerial, supervisory, and base per sonnel . Devel ops | esson plans, course naterials and

schedul es and conducts training. Conducts worksite visits, identifies customer concerns, and deternines
materi al s usage. Makes reconmendati ons to inprove cust oner service and provi des foIIovuup as required.
Gathers and conpiles information for reports to Federal, State, USAF, and/or ANG agencies regarding
progranhstatus HAZMAT item status, conpliance issues, budget information, etc. Performs other dufies as
assi gne

I NSTRUCTI ONS TO COMVANDERS/ SUPERVI SORS; Thi s position vacancy announcenment wll be
Plven the broadest P035|ble di ssemnation. A copy of this anhouncenent w || be posted
o your unit/activity bulletin board.

ADu'TIONAL | NSTRUCTI ONS:
|1 cants are requested % de trfy, on separate sheet of paper t heij ce
natronaL orrg rontone 0 e foI % cate%orres e F{ I'n
an trve Asi an or Pacrfrc s | ack not 0 spanrc origin; spa
white, not of H spanic origin. Subn135|0n of this information |Is vol unt ry and W
be used |n suppo of the Equal Enpl oynment and Affirmative Action
. An periodic nedlcal exam hat|on nay be required for ha ocated
|n mprkln%aareasngggcgrhaxe a high exposure risk to condltlons which may result In
|cr ants In the {ec¥ed Reserve Incentive Programwi |l be adninistered as
| anphl et 600- 15. .
Re ocatron expenses for current federal enployees may not be paid. Applicants will
be adV|sed Inwiting at the interview,
Mal es born on or "after 1 January 1960 nmust be registered with the Selective Service in
order to be considered for federal enpioynent.
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